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Gallup Access

Strengths App



Gallup Strengths Website

www.Gallup.com/cliftonstrengths



Session Handout

www.inspired-engagement.com/workshop-resources

Download from Chat Room



RAISE YOUR HAND if…



Raise your hand if you…

Twist your Oreos



Raise your hand  if you…

Push the elevator button to 

remind it you are still waiting 



Raise your hand  if you…

Talk to people on airplanes, 

elevators, grocery stores



Raise your hand if you…

If you love to organize



Raise your hand if you…

Always mark tasks as 

completed on your to do list



Raise your hand  if you…

Have taken something 

apart to see how it works



Raise your hand if you…

Are energized by analyzing data



Raise your hand  if you…

Must clean your house 

before you can relax



Raise your hand if you…

Often compete with 

unaware people



Raise your hand  if you…

collect books that you 

never quite get around to 

reading



CLIFTON STRENGTHS



Talents
Your natural, instinctive, 

intuitive, reoccurring ways of 

thinking, believing and behaving.

Investment
Time spent developing your talents, skills and knowledge

X

Strengths=
Talents used to consistently produce positive outcomes 

through near perfect performance in a specific task

+ Skills and Knowledge
Skills to perform functional 

steps and knowledge learned 

either factually or experientially



AIM IT
Flex and leverage your talents 

toward a specific goal, 

objective or desired outcome.

CLAIM IT
Appreciate the unique power 

and value of the talents you 

have and bring to others.

NAME IT
Make your Signature Themes your 

own. Identify what each theme means 

to you.

NAME IT
Make your Signature Themes your 

own. Identify what each theme means 

to you.

CLAIM IT

Appreciate the unique power and 

value of the talents you have and 

bring to others.

AIM IT
Flex and leverage your talents 

toward a specific goal, 

objective or desired outcome.



Thrive
“Despite the myth, I cannot be or do whatever I 
desire – a truism, to be sure, but a truism we often 
defy. 

Our created natures make us like organisms in an 
ecosystem: There are some roles and relationships 
in which we thrive and others in which we wither and 
die.” 

Parker Palmer, Let Your Life Speak



My boss doesn’t care if I’m 

thriving, or energized…

…she just wants the work done.



How can we THRIVE?

Outcomes

Expectations

Energy

WHAT GIVES YOU ENERGY?



What Gives You Energy?



You are expected to attend a gathering.

There will be 50 people there and you won't know anyone

What Gives You Energy?

Really?? 

I would rather hit myself in the head 

with a hammer.

Wow!!

New Friends!



Your stuff

What Gives You Energy?

Why waste time putting stuff away I 

may never need it?

A place for everything 

Everything in its place



In life

What Gives You Energy?

Let’s get it doneLet’s think about it



Different Paths



Treasure Hunt

Ask your partner how they 

use a theme you do not have

Rotating Breakout Rooms



Treasure Hunt

▪ What is one discovery you made?

▪ What did you learn about yourself?

▪ Were there people and themes that 

you know you could benefit from if 

you partnered with them?

▪ What theme seemed the least like 

you?

▪ Were you surprised by its benefit?

Full Group Discussion



Bring and Need

What your Strengths Themes “Bring” to your work?

What do you need from others to best leverage these themes at work?

THEME BRING NEED

Achiever Intensity and stamina of effort A list of things to do

Command Emotional Clarity Autonomy 



For each of your themes complete the statement

I am a woman who…

I am…

DOMINATE THEMES I AM A WOMAN WHO…

Command Builds trust by giving candid and heartfelt feedback

Now, using all your themes, complete this statement:

I am a woman who…



Post Session Activities

• Weaving your Themes

• Expectations

• Talents and Goals

• Complementary Partnerships

• Donate your Strengths

• Donate your Strengths to be a Great 

Leader

• Name, Claim and Aim



It’s your story, 

your journey, 

your future.

Now it’s up to you.



www.inspired-engagement.com

Facilitating significant, sustainable strengths-based change 

within individuals and organizations.




